
 
NOTICE OF JOB OPENING 

Commercial HVAC Technician 
(Internal and External) 

 

Opening Date: 08/6/2026                                                                       Closing Date: Open Until Filled 

Classification : Grade 10, Non-exempt $34.56 hourly  
 

Summary of Job Duties and Responsibilities: The COMMERCIAL HVAC TECHNICIAN installs, repairs various 
commercial and residential HVAC equipment; diagnoses, and tests equipment; performs preventative maintenance 
to HVAC equipment; maintains records and inventory; adjusts building controls equipment; responsible for 
observing and following all safety regulations including HVAC and refrigerant standards and code with required 
PPE; subject to call; and performs other essential duties as assigned. 

Knowledge, Skills, and Abilities: 
Knowledge of commercial HVAC equipment including chillers, boilers, and cooling towers. 
Knowledge of residential HVAC equipment including air conditioners and furnaces. 
Knowledge of principles, practices, and concepts of HVAC trade. 
Knowledge of safety regulations and personal protective equipment, including EPA and state mechanical codes and 
standards related to refrigerants and HVAC equipment. 
Knowledge of Arkansas building, and energy codes related to HVAC. 
Knowledge of HVAC system diagnosis, repair, and maintenance. 
Knowledge of HVAC and electrical test equipment. 
Knowledge of electric fans, motors and other electrically driven equipment. 
Knowledge of calibration and instrumentation procedures. 
Knowledge of interpretation of blueprints, building plans, work drawings and schematics. 
Knowledge of preventive maintenance on HVAC equipment. 
Knowledge of general vehicle maintenance to check fluids, belts, etc. and to ensure safe vehicle operation. 
Knowledge of basic math. 
Ability to use independent judgment to diagnose problems and determine necessary repairs. 
Ability to read and interpret schematics, blueprints, building plans and technical manuals. 
Ability to develop and update schematics and manuals. 
Ability to test, calibrate and repair commercial and residential HVAC equipment. 
Ability to lift safely lift or move heavy objects weighing a minimum of 75 lbs. 
Ability to work in above (up to 100 feet high) and below ground structures. 
Ability to differentiate colors. 
Ability to work outdoors in all types of weather. 
Ability to work independently. 
Ability to work in confined spaces. 
Ability to use air purifying respirator. 
Ability to write neatly and legibly and maintain accurate records. 
Ability to work nights, weekends, and holidays. 
Ability to use hands and fingers for intricate repairs. 
Ability to use personal computers. 
Skilled in the use of hand tools and HVAC testing devices. 
Skilled in the calibration, repair and maintenance of HVAC equipment. 
Skilled in the repair and operation of commercial HVAC equipment 
Skilled in Cooling Capacity/BTU, Heating Capacity/BTUH, and HP TBD per unit. 
 
Minimum Qualifications 
Licensed by the State of Arkansas with active HVAC Class A License and EPA Section 608 Type II certification AND 
Ten (10) years of progressively responsible, licensed HVAC Class A license experience. AND be skilled custom duct 
and sheet metal fabrication. 

OR 
Completion of a four-year Arkansas state-approved HVAC training program in HVAC repair and maintenance and ten 
(10) years commercial HVAC experience as a HVAC technician. 

AND 
An equivalent combination of experience and/or education from which comparable knowledge, skills and abilities have 
been achieved. 
 
Special Requirements 
Must pass a criminal background check. 
Must have a valid Arkansas Driver’s License. 
Must have and maintain a good driving record (see Good Driving Record definition). 
Must pass a pre-employment drug screening and subject to random screening pool requirements during 



employment (see Safety Sensitive information). 
Must pass a fitness exam. 
Must pass pulmonary function test.  
Must live within 1 hour of Wilson Treatment Plant to reasonably respond to “on call” duty. 
Must maintain a personal telephone due to on-call duty. 
Must be available to respond to callouts on nights, weekends, and holidays. 
Must be high-performing, innovative, value-driven, informed, and passionate individual. 
 
Work Conditions  
Works in a heated and air-conditioned office and work outdoors in all types of weather. Possible hazardous 
exposure to electrical current, refrigerants, and chemicals. Additionally, may work in a plant environment that in 
areas is damp, humid and with some noise. May occasionally be exposed to insects, snakes, poison ivy, etc. when 
working outdoors. Must regularly perform heavy lifting. May be required to climb up to 100 feet high and work in below 
ground structures. 
 
The above describes the general content and requirements for this job. It is not intended to be an all-inclusive list of 
duties, responsibilities, or requirements. 
 
 
This is a safety sensitive position due to utility driving requirements, or the position duties have been evaluated as to 
whether a momentary lapse of attention with risk of injury to others with even a momentary lapse of attention can have 
grave and disastrous consequences. 

 
 

GOOD DRIVING RECORD: 

You must have and maintain a Good Driving Record for this job. CAW’s definition of a good driving record is based on the 
last three (3) years of driving. 

Types of items which may cause an individual NOT to have a good driving record may include, but are not limited to the 
following over the previous three (3) years: 

1. Three (3) or more accidents where you were ticketed. 
2. DWI (driving while intoxicated or under the influence of drugs or alcohol). 
3. Excessive speeding tickets (20 mph over the limit) along with any other tickets or violations. 
4. Hit and Run – leaving the scene of an accident. 
5. Ticketed for Reckless, Negligent, or Careless driving along with any other tickets or violations. 

We cannot hire candidates who do not have a Good Driving Record when the job 
requires a Good Driving Record. 

SAFETY SENSITIVE INFORMATION 

CAW has a vital interest in providing for the safety and well-being of all employees and the public while maintaining 
efficiency and productivity in all its operations. In fulfillment of its responsibilities, CAW is committed to maintaining a drug-
free and alcohol-free workplace, including but not limited to the use of Illegal Drugs and the misuse or illegal use of Legal 
Drugs. Several CAW positions are designated as Safety Sensitive. Posting Notices will state, “Safety Sensitive: YES” and 
the following information will be included within the job description: 

This is a safety sensitive position due to utility driving requirements or job responsibilities which include 
safety-sensitive tasks that require performing duties fraught with risk of injury to others where even a 
momentary lapse of attention may have grave and disastrous consequences. 

Individuals applying for a Safety Sensitive position will be required to pass a pre-employment drug screening and be 
subject to DOT or NonDOT random screening requirements for drug and alcohol screening during employment. 

An internal or external applicant for a Safety-Sensitive Position who is issued a Registry ID Card by the State of Arkansas 
for use of medical marijuana must disclose such use upon his or her submittal to CAW of an application for the position. An 
applicant with a Registry ID Card will be disqualified from Safety-Sensitive positions but will be considered eligible to apply 
for other available positions that are not Safety-Sensitive or may become eligible for Safety Sensitive positions once the 
applicant is no longer a user of medical marijuana. 

 
_____________________________________________________________________________________________ 

 
The above describes the general content and requirements for this job. It is not intended to be an all-inclusive list of duties, 

responsibilities, or requirements. 
 
 
 

Application must be completed to be considered for the position. 
 

Central Arkansas Water is an EQUAL OPPORTUNITY EMPLOYER that does not discriminate in its employment practices. 
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