
 
NOTICE OF JOB OPENING 

Natural Resource Specialist    
1 Opening 

(Internal and External) 
 

Opening Date: 6/2/2026                                                                                    Closing Date: Open Until Filled 

Classification: Grade 9, Exempt ($81,869) 
 

Funding Contingency Statement 
 

This position is temporary and is contingent upon external grant funding. The organization reserves the right to modify 
or terminate the position at any time in the event that funding is reduced, not renewed, or otherwise becomes 
unavailable. 
 
 
Summary of Job Duties and Responsibilities: The NATURAL RESOURCE SPECIALIST assists in the 
development and implementation of broad-scale, long-term monitoring and data collection programs on forested and 
non-forested lands and in aquatic habitats; analyzes, prepares, and presents technical information and reports; 
develops and reviews contractual documents; assists with budgeting, and coordinates with and oversees grant projects 
, specialized consultants, contractors, and partners performing work in the watersheds; builds program support within 
and outside the utility; seeks funding/financial support for projects; serves as a member of the CAW Prescribed Fire 
Team; assists with emergency spill response coordination on watershed lands and performs other essential duties as 
assigned.   
 
Knowledge, Skills, and Abilities 

• Knowledge of water quality protection, principles, and practices. 
• Knowledge of watershed management, protection, and restoration practices. 
• Knowledge of soil and water conservation practices and design. 
• Knowledge of water pollution control. 
• Knowledge of erosion and sediment control.  
• Knowledge of natural resource management. 
• Knowledge of forest management. 
• Knowledge of laws, rules and policies related to the above. 
• Knowledge of Algebra, Trigonometry, and Geometry. 
• Knowledge of basic vehicle operation and upkeep (checking oil and fluids, etc.)  
• Ability to be trained in GIS (geographic information system) and applications. 
• Ability to be trained in GPS (global positioning system). 
• Ability to obtain appropriate Wildland Fire training. 
• Ability to implement best management principles and practices of watershed protection. 
• Ability to develop and present technical and other information and reports, orally and in writing, in a clear, 

accurate, reliable format and to a broad range of audiences. 
• Ability to write and apply for grants and oversee fundraising efforts.  
• Ability to oversee budgeting related to special projects. 
• Ability to interpret, explain and apply laws, regulations, and technical and scientific information. 
• Ability to deal effectively with politically sensitive situations, issues, and individuals. 
• Ability to plan, schedule, coordinate and oversee people and projects to meet priorities and deadlines.  
• Ability to evaluate the impact and effectiveness of plans, programs and activities. 
• Ability to read and interpret water quality data, legal descriptions and documents; and read maps, aerial 

photographs, plans, and technical specifications. 
• Ability to maintain tact and diplomacy and to maintain effective working relationships with consultants, 

contractors, customers, public and private sector organizations, governmental agencies, citizen groups, and 
utility employees. 

• Ability to work independently on a wide variety of duties/responsibilities, with accuracy, under time sensitive 
deadlines under minimal supervision. 

• Ability to create letters, reports, documents, spreadsheets, Power Point presentations, etc.  
• Ability to maintain accurate records. 
• Ability to inspect projects to determine and ensure compliance. 
• Ability to maintain and keep clean equipment and vehicles. 
• Ability to work outside in all types of weather/terrain. 
• Ability to work with hazardous chemicals. 
• Ability to explain policies and procedures and provide training to staff members. 
• Ability to plan, organize, instruct and lead work of others. 
• Ability to safely lift, move, and carry 50 pounds. 



• Skilled in using logical and creative thought processes to analyze complex issues and define problems, 
collect data, evaluate alternatives, and develop and recommend strategies or effective courses of action 
while exercising independent judgment. 

• Skilled in the development and implementation of long-term biological monitoring programs and maintaining 
related databases.  

• Skilled in program/project planning, development, and management. 
• Skilled in written and oral communications. 
• Skilled in the use of personal computers. 
• Skilled in Microsoft Office programs, including Word, Excel and/or Access. 

 
  
Minimum Qualifications 

• Bachelor’s Degree in Biology, Ecology, Forestry, Environmental Science, or Natural Resource 
Management, or other related degree. 

• PLUS two (2) years of experience in field-based research techniques and monitoring, including experience 
managing projects related to natural resource management or watershed management. 

• Excellent communication, interpersonal, and facilitation skills with the ability to successfully work with 
diverse groups of people. 

Preferred Qualifications 
• Master’s degree in Biology, Ecology, Forestry, Environmental Science, or Natural Resource Management, 

or other related degree. 
• Two (2) years of project management experience involving leading, planning, and implementing natural 

resource or watershed management initiatives. 
• Experience operating a truck and trailer and motorized boats. 
• Experience working with various aquatic sampling techniques for physical, chemical, and biological 

components. 
• Knowledge of various forestry measurement techniques and plant/tree identification.  
• Knowledge of drinking water quality principles, practices, and improvement strategies and related public 

health regulations and practices. 

 
Special Qualifications 

• Must be able to swim. 
• Must pass a criminal background check (all positions if filled by external candidate). 
• Must be able to obtain a valid Arkansas Driver’s License within six (6) months of employment. 
• Must have and maintain a good driving record (see Good Driving Record definition). 
• Must pass a pre-employment drug screening and subject to random screening pool requirements during 

employment (see Safety Sensitive information)  
• Must maintain a personal telephone with texting capabilities. 
• Must possess* Arkansas (or reciprocal state) Water Operator TREATMENT Grade 4 License OR  

Must obtain Arkansas Water Operator TREATMENT Grade 4 License within 6 months of completion of 
training required by State Health Department; should normally be accomplished within 18 months of start 
date in position.  

• Must be a high-performing, innovative, values-driven, informed, and passionate individual. 
 

Work Conditions  
• Works outside in all types of weather and may be exposed to extreme heat, rain, snow, sun, etc. 
• Works in forested areas with various terrains and in aquatic habitats. 
• Must perform heavy lifting as ongoing requirement of job. 
• Exposed to dirt, mud, water, etc. on a continuous basis. 
• May work with hazardous chemicals. 
• May be exposed to insects, snakes, dogs, poison ivy and other potentially hazardous plants and animals. 
• Works in a heated and cooled typical office environment. 

 
This is a safety sensitive position due to utility driving requirements or job responsibilities which include safety-
sensitive tasks that require performing duties fraught with risk of injury to self or others where even a momentary lapse 
of attention may have grave and disastrous consequences. 
 
 
The above describes the general content and requirements for this job.  It is not intended to be an all-inclusive list of duties, 
responsibilities, or requirements. 
 
    
____________________________________________________________________________________________________ 

 
 
 
 
 
 
 
 



GOOD DRIVING RECORD: 

You must have and maintain a Good Driving Record for this job. CAW’s definition of a good driving record is based on the 
last three (3) years of driving. 

Types of items which may cause an individual NOT to have a good driving record may include, but are not limited to the 
following over the previous three (3) years: 

1. Three (3) or more accidents where you were ticketed. 
2. DWI (driving while intoxicated or under the influence of drugs or alcohol). 
3. Excessive speeding tickets (20 mph over the limit) along with any other tickets or violations. 
4. Hit and Run – leaving the scene of an accident. 
5. Ticketed for Reckless, Negligent, or Careless driving along with any other tickets or violations. 

We cannot hire candidates who do not have a Good Driving Record when the job 
requires a Good Driving Record. 

SAFETY SENSITIVE INFORMATION 

CAW has a vital interest in providing for the safety and well-being of all employees and the public while maintaining 
efficiency and productivity in all its operations. In fulfillment of its responsibilities, CAW is committed to maintaining a drug-
free and alcohol-free workplace, including but not limited to the use of Illegal Drugs and the misuse or illegal use of Legal 
Drugs. Several CAW positions are designated as Safety Sensitive. Posting Notices will state, “Safety Sensitive: YES” and 
the following information will be included within the job description: 

This is a safety sensitive position due to utility driving requirements or job responsibilities which include 
safety-sensitive tasks that require performing duties fraught with risk of injury to others where even a 
momentary lapse of attention may have grave and disastrous consequences. 

Individuals applying for a Safety Sensitive position will be required to pass a pre-employment drug screening and be 
subject to DOT or NonDOT random screening requirements for drug and alcohol screening during employment. 

An internal or external applicant for a Safety-Sensitive Position who is issued a Registry ID Card by the State of Arkansas 
for use of medical marijuana must disclose such use upon his or her submittal to CAW of an application for the position. An 
applicant with a Registry ID Card will be disqualified from Safety-Sensitive positions but will be considered eligible to apply 
for other available positions that are not Safety-Sensitive or may become eligible for Safety Sensitive positions once the 
applicant is no longer a user of medical marijuana. 

 
 

 
 

       Application must be completed to be considered for the position. 

Central Arkansas Water is an EQUAL OPPORTUNITY EMPLOYER that does not discriminate in its employment practices.  
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